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Introduce the Campaign for Action dashboard
Discuss how diversity fits within the Action Areas of the

Culture of Health framework.

Examine two measures of the Campaign diversity dashboard
Discuss sources of national and state-level data about diversity
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Welcome to the Future of Nursing:

Campalgn for Action

Dashboard




campaign progress

Indicator 7: Diversity

IOM Recommendation: Pre-licensure nursing program
Make diversity graduates by race/ethnicity and
in the nursing by gender compared with the
workforce a priority U.S. population
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MOre races
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Mative Hawaiian
or Pacific Islander
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L3 LS
US Population Pre-licensure BN
Graduates

In the U5, the female/male population is 60.8% FEMALE and 49.2% MALE.
In 2015, baccalaureate and graduate nursing students were 88% FEMALE and 12% MALE.




Action Coalitions working with Ethnic
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Minority Nursing Associations

. Alabama * Georgia

e Arizona * |Indiana

e Arkansas  Louisiana

. California  * Maryland

« Colorado * Massachusetts

. Connecticut * Mississippl
 Florida  Missourli

Nebraska
Nevada

Ohio
Pennsylvania
South Carolina
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Washington
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Action Coalitions Working with FUTURE OF NURSING"
Men in Nursing Campaign for Action

» Alabama
* Louisiana
* Maine

* Ohio
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Linking IOM Recommendations to a

Culture of Health

FUTURE OF NURSING™
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Promoting Diversity

Culture of Health Action Areas

* Equity

« Cultural competence

« Reaching out to minority
nurse organizations

Making
Health a
Shared
Value
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« OQOverall diversity of RN workforce
— By race/ethnicity
— By gender
— In comparison with overall population

 Diversity of pre-licensure RN graduates
— By race/ethnicity
— By gender
— By degree type
— In comparison with overall population




Measurement selection FOTURE 852'213? f'o'“r(f{;tTon

* Top-level Indicator: Diversity of new RN graduates
— More rapidly affected by current actions
— Cannot change race/ethnicity/gender of incumbent population

e Secondary indicators
— Diversity of total RN population
— Diversity of new graduates by degree type
— Diversity of nursing doctoral graduates




Data Sources: Pre-licensure RN grads PR o racion

* Integrated Post-Secondary Education Data System
(IPEDS)

— Administered by US Department of Education

— Used for AD and Diploma graduates

« American Association of Colleges of Nursing
— Used for BS/BSN graduates

« Comparison: US population data from US Census

Bureau




Diversity of pre-licensure RN graduates o G sty agion
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RN graduate vs. US population diversity Campaign for Action
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Gender of pre-licensure RN graduates TR e ion
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RN graduate vs. US population gender Campaign for Action
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Data Source: Total RN Population T

* American Community Survey

— Administered by US Census Bureau

— Conducted monthly and data released annually
* RNs identified by self-reported occupation

— Currently working

— Unemployed but reports normal occupation is nursing
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Total RN Population Over Time Campaign for Action
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Total RN vs. US Population Over Time

FUTURE OF NURSING™
Campaign for Action

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

2011 2011 US

RNs

pop

2015 2015 US

RNs

pop

= Two or more races

B American Indian or
Alaska Native

M Native Hawaiian or other
Pacific Islander

M Hispanic or Latino

M Asian

m Black or African
American

m White




RN graduate race/ethnic diversity,
by degree type
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RN graduate gender diversity, by degree TBer rrsme o
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RN doctoral graduates — FUTURE OF NURSING"
race/ethnic diversity Campaign for Action
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RN doctoral graduates — FUTURE OF NURSING™
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Questions or Comments? Campaign or Action

Press *1 on your telephone key pad to ask a question
(Please be sure to record your name after the prompt)

OR
Use the “chat” feature to send “everyone” a question.

- If you are having trouble asking a question, please click the
* Ralse Hand “Raise Hand” button on the bottom right of your screen

You can find the recording, webinar summary, and additional resources by
going to: www.campaignforaction.org/webinars.

27
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 Measuring Diversity Part 2
Date TBD

* Diversity Nursing Organizations: Partners in
Building a Culture of Health

Dates TBD
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Visit us on the web at www.campaignforaction.org
For webinar resources:

http://campaignforaction.ora/resources
Campalgn forAction ABOUT ISSUES OURNETWORK BLOG RESOURCES GETINVOLVED Q
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Resources

A LIBRARY AT YOUR FINGERTIPS

Help promote better health through nursing by tapping \ —

into hundreds of resources, including studies, toolkits,
webinars, and other materials organized in the categories
in which the Campaign pushes for action.

ISSUES TOOLS & TIPS

B improving Access to Care B Academic Progression in Nursing (APIN) B Organizational excellence

L Transforming Nursing Education L Advocacy B Fundraisin g

] Promoting Nursing Leadership B communications and marketing B internal operations RESET X
B increasin g Diversity B Funding opportunities B stakeholder engagement

B collecting Workforce Data B Meetings Research

B Fostering Inter i C | (Dashboard indicators) B state Implementation Program (SIP)

] Building Healthier Communities B news releases B Grantee projects
B Grantee resources
B webinars

f http://facebook.com/campaignforaction ywww.twitter.com/campaignforaction




